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MethodMethodMethodMethod
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Sources of supplySources of supplySources of supplySources of supply
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Knowledge sharing networks and wind energy training support

University courses

Dedicated training centres

Apprenticeships and technical courses

Educational initiatives



Estimate: ~40,000 suitably qualified personnel enter Estimate: ~40,000 suitably qualified personnel enter Estimate: ~40,000 suitably qualified personnel enter Estimate: ~40,000 suitably qualified personnel enter 

the sector each year.the sector each year.the sector each year.the sector each year.
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Demand for trained personnelDemand for trained personnelDemand for trained personnelDemand for trained personnel
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Changing focus towards O&M jobsChanging focus towards O&M jobsChanging focus towards O&M jobsChanging focus towards O&M jobs
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Gap in 2020 and 2030Gap in 2020 and 2030Gap in 2020 and 2030Gap in 2020 and 2030

93/12/2013

0

2,000

4,000

6,000

8,000

10,000

12,000

14,000

16,000

2020 2030

G
ap

 (
F

T
E

)

Other Direct Employment

Operations and Maintenance

Installation

Manufacturing (component)

Manufacturing (OEM)



Gap in 2020 and 2030Gap in 2020 and 2030Gap in 2020 and 2030Gap in 2020 and 2030
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Demographics…Demographics…Demographics…Demographics…
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ConclusionsConclusionsConclusionsConclusions

Two big trends:Two big trends:Two big trends:Two big trends:

� Increasing demand Increasing demand Increasing demand Increasing demand –––– more roles to fill more roles to fill more roles to fill more roles to fill –––– especially in O&Mespecially in O&Mespecially in O&Mespecially in O&M

&&&&

� Constrained supply Constrained supply Constrained supply Constrained supply –––– driven by demographics and a possible driven by demographics and a possible driven by demographics and a possible driven by demographics and a possible 

lag in training provisionlag in training provisionlag in training provisionlag in training provision
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5 Recommendations for progress5 Recommendations for progress5 Recommendations for progress5 Recommendations for progress

� Improve core STEM skills available to industryImprove core STEM skills available to industryImprove core STEM skills available to industryImprove core STEM skills available to industry

� Get the benefits of industry experience into training and Get the benefits of industry experience into training and Get the benefits of industry experience into training and Get the benefits of industry experience into training and 

education institutionseducation institutionseducation institutionseducation institutions

� Expand the cohort of graduateExpand the cohort of graduateExpand the cohort of graduateExpand the cohort of graduate----level wind energy generalists level wind energy generalists level wind energy generalists level wind energy generalists 

� Harmonise Vocational Education and Training Harmonise Vocational Education and Training Harmonise Vocational Education and Training Harmonise Vocational Education and Training 

(VET) (VET) (VET) (VET) offerings at the EU level offerings at the EU level offerings at the EU level offerings at the EU level 

� Increase the emphasis on O&M trainingIncrease the emphasis on O&M trainingIncrease the emphasis on O&M trainingIncrease the emphasis on O&M training
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Thank you for your attention!Thank you for your attention!Thank you for your attention!Thank you for your attention!

http://www.windplatform.eu/http://www.windplatform.eu/http://www.windplatform.eu/http://www.windplatform.eu/

secretariat@windplatform.eusecretariat@windplatform.eusecretariat@windplatform.eusecretariat@windplatform.eu


